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NEW BULLYING AND SUICIDE PREVENTION LAWS
Governor Quinn recently signed into law two important bills that revise the provisions in the Illinois School Code regarding suicide prevention and bullying prevention, respectively.  The new Public Acts are effective immediately.

Highlights of P.A. 96-0951:  Suicide Prevention Training (effective June 28, 2010)
· School social workers who work with students in grades 7 through 12 must be trained in identifying suicidal behavior in adolescents and in using appropriate interventions and referral techniques.
· Teachers may obtain continuing professional development units (CPDUs) by presenting or participating in suicide prevention in-service training programs. 
Highlights of P.A. 96-0952:  Bullying Prevention (effective June 28, 2010)

· The Act provides an expanded definition of “bullying.” 

· The Act prohibits bullying during school-sponsored programs, on school grounds, at school-sponsored events, and through school computer systems.

· School districts are encouraged to educate students, parents, and school personnel, including non-certificated staff and volunteers, about prohibited bullying.

· The Act creates a new Task Force to explore issues related to bullying in schools and to submit its report to the Governor and General Assembly.
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P.A. 96-0951:  Suicide Prevention Training (effective June 28, 2010)

Public Act 96-0951 (formerly H.B. 4672) amends Section 10-22.39 of the School Code regarding the required in-service programs for certificated staff.  The Act provides that school social workers, school guidance counselors, teachers, and other personnel who work with students in grades 7 through 12 must be trained to identify the warning signs of suicidal behavior in adolescents and teens and must be taught appropriate interventions and referral techniques.  The suicide prevention training must be provided within the framework of existing in-service training programs offered by a school district or as part of satisfying continuing professional development requirements.  


The Act also amends Section 21-14 of the School Code to provide that teachers with an active standard teaching certificate may satisfy the requirements for continuing professional development by participating in or presenting at in-service training programs on suicide prevention.

Recommended Actions:

· Review the in-service programs being provided to school personnel by the school district or its special education joint agreement during the upcoming 2010-2011 school year and, if appropriate, include suicide prevention training.

· Provide notice of the suicide prevention training requirement to all appropriate personnel by no later than the beginning of the 2010-2011 school year.

· Update procedures for ensuring personnel’s compliance with State certification requirements to include written confirmation from all appropriate personnel that they have completed the required training in suicide prevention.  
P.A. 96-0952:  Bullying Prevention (effective June 28, 2010) 

Public Act 96-0952 (formerly S.B. 3266) amends Section 27-23.7 of the School Code to define bullying (which now expressly includes cyberbullying), prohibit bullying in all school districts, and promote education on bullying prevention.  The mandates set forth in the Act must be implemented even though no reimbursement by the State is required.


The Act provides an expanded definition of bullying. Under the Act, “bullying” means any severe or pervasive physical or verbal act or conduct, including written or electronic communications, directed towards a student that has or can be reasonably predicted to have the effect of one or more of the following:

(1) Placing the student in reasonable fear of harm to his/her person or property;

(2) Causing a detrimental effect on the student’s physical or mental health;

(3) Substantially interfering with the student’s academic performance; or

(4) Substantially interfering with the student’s ability to participate in or benefit from the services, activities, or privileges provided by a school.


The Act provides a non-exhaustive list of various forms of bullying.  The list includes harassment, threats, intimidation, stalking, physical violence, sexual harassment, sexual violence, theft, public humiliation, destruction of property, or retaliation for asserting or alleging an act of bullying.


The Act affirmatively states that bullying on the basis of actual or perceived race, color, religion, sex, national origin, ancestry, age, marital status, physical or mental disability, military status, sexual orientation, gender-related identity or expression, unfavorable discharge from military service, association with a person or group with one or more of the above actual or perceived characteristics, or any other distinguishing characteristic, is prohibited in all school districts.  


The Act further states that no student shall be subjected to bullying (1) during any school-sponsored education program or activity; (2) while in school, on school property, on school buses or other school vehicles, at designated school bus stops, or at school-sponsored or school-sanctioned events or activities; or (3) through the transmission of information from a school computer, a school computer network, or other similar electronic school equipment.  However, the Act clarifies that it is not intended to infringe upon any right to exercise free expression or free exercise of religion or religiously-based views protected under the federal and State Constitutions. 


The Act also provides that bullying causes physical, psychological, and emotional harm to students and interferes with students’ ability to learn and participate in school activities.  Consequently, school districts should educate its students, parents, and school personnel about what behaviors constitute prohibited bullying.  “School personnel” is defined as persons employed by, on contract with, or who volunteer in a school district.  The definition includes non-certificated staff such as cafeteria workers, custodians, bus drivers, school resource officers, and security guards.


Additionally, Section 27-23.9 has been added to the School Code to create a “School Bullying Prevention Task Force.”  The Task Force is to be comprised of 15 members appointed by ISBE and is charged with exploring the causes and consequences of bullying in Illinois schools, identifying practices that reduce incidences of bullying, highlighting training and technical assistance opportunities for schools to effectively address bullying, evaluating the effectiveness of current school policies and programs, and other related issues.  The Task Force will submit a report of any recommendations to the Governor and General Assembly by no later than March 1, 2011.


Section 27-23.10 has been added to the School Code as well.  This Section includes the requirements for gang resistance education and training that were previously included in Section 27-23.7.

Recommended Actions:

· Update the current Board policy (and procedures, if any) on bullying.

· Review and update, as needed, current Board policies and procedures regarding student use of technology.

· Update the Parent-Student handbook(s) regarding bullying and student technology use.

· Review the in-service programs being provided to school personnel, both certificated and non-certificated, during the upcoming 2010-2011 school year and consider the inclusion of bullying prevention training.

· Review current instructional programs and consider creating or updating lessons on bullying for students.

· Consider providing bullying education presentations to parents during school open houses, parent-teacher conferences, and other school-sponsored events.
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